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Collaborative Doctoral Awards 
Competition (Staff-led) 

Part 1 : Project Proposal Application 
To be completed by the lead proposed supervisor(s) and non-
HE partner organisation.  

SECTION 1: PROJECT PROPOSAL AND CASE FOR SUPPORT 

Proposed Project Title: 

Project Summary: 
(Maximum 100 words) 

Name of Non-HE 
Partner Organisation: 

Name of Contact at 
non-HE Partner 
Organisation: 

Email 
Address: 

Primary AHRC Subject Area: 

Secondary AHRC Subject Area (if Interdisciplinary): 

Does the project Include a creative practice 
component? YES NO  

If you have listed two subject areas above, do you consider the project to be interdisciplinary? YES          NO          N/A  
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If Yes, please briefly state why: 
(Maximum 100 words): 
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Please provide full details of the proposal and make your case for support below: 
(Maximum 750 words) 
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Please provide details of any resources and facilities, including details of any high cost equipment, fieldwork, training, etc., that may be 
required to complete the project successfully, and where you will seek these resources (e.g. NBCDTP; partner resources; 
departmental/school funds). Please include estimated costs: 
(Maximum 200 words) 

Please outline the arrangements for communication between the partner organisation and academic host organisation in regard of the 
project management and the monitoring of academic progress: 
(Maximum 150 words) 
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What benefits will accrue to the student and the partner organisation as a result of your collaboration? 
(Maximum 300 words) 

Please briefly state what financial (if any) or in-kind contribution the partner will be making over the duration of the award: 
(Maximum 100 words) 
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Please describe the nature of the collaborative arrangement and the activities the student will be taking with the organisation: 
(Maximum 300 words) 
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SECTION 2: SUPERVISION AND EXTERNAL ADVISORS 

First Supervisor: School/Department: 

Email Address: 

Second Supervisor: School/Department: 

Email Address: 

Additional Advisor: Organisation/Institution: 

Email Address: 

Additional Advisor: Organisation/Institution: 

Email Address: 
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Explain how the expertise of the supervisory team and external advisors will allow them to support the proposed project and the 
selected student: 
(Maximum 500 words) 
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SECTION 3: RESEARCH ENVIRONMENT 
Please provide details about the research environment the selected student will be joining and its suitability: 
(Maximum 500 words) 






	SECTION 1: PROJECT PROPOSAL AND CASE FOR SUPPORT
	SECTION 2: SUPERVISION AND EXTERNAL ADVISORS
	SECTION 3: RESEARCH ENVIRONMENT

	Proposed Project Title: Nostalgia and the transformation of working-class heritage 
	Name of NonHE Partner Organisation: Beamish: the Living Museum of the North 
	Name of Contact at nonHE Partner Organisation: Helen Barker 
	Email Address: HelenBarker@beamish.org.uk
	First Supervisor: Prof. Julie-Marie Strange 
	SchoolDepartment: History 
	Email Address_2: julie-marie.strange@durham.ac.uk
	Second Supervisor: Prof. Thomas Yarrow
	SchoolDepartment_2: Anthropology
	Email Address_3: t.g.yarrow@durham.ac.uk
	Additional Advisor: Ms. Helen Barker
	OrganisationInstitution: Beamish Museum 
	Email Address_4: HelenBarker@Beamish.org.uk
	Additional Advisor_2: 
	OrganisationInstitution_2: 
	Email Address_5: 
	Project Summary: Nostalgia and the transformation of working-class heritage develops an interdisciplinary methodology to present a radical framework for rethinking sites of working-class heritage, from relatively homogenous, celebratory depictions to stories that situate the classed past in global and colonial contexts. Designed with Beamish Living Museum, this project engages with current heritage debates on nationalism, emotion and colonialism but goes beyond them to include ‘classed’ nostalgia, typically neglected in scholarship. The student will interrogate the nostalgia at work in the Museum to identify how the ‘whiteness’ of working-class heritage can be transformed to generate ‘honesty without hostility’ in museum policy and practice. 
	CP Yes: Off
	CP No: Yes
	ID Yes: Yes
	ID No: Off
	ID N/A: Off
	Interdisciplinary Case: Methodologically, the project is at the matrix of historical and ethnographic research into heritage and nostalgia. The successful student will draw on historical methods into the material culture of class and colonialism, archival research on specific objects and spaces, and critical reading of oral, print and personal materials.  This will be in dialogue with an ethnography (semi structured interviews) with a sample of visitors and volunteers. Working with the Beamish learning team, the student will develop engagement materials for school groups (typically more ethnically diverse than current visitors) and participate in the delivery of these materials. 
	Project Proposal: Recent studies of museum heritage have focused on social justice, nationalism and multiculturalism (e.g. Knell, 2016; 2019; Watson, 2020; Sandell & Janes, 2019). Few studies have engaged directly with social class (Niven, 2019); even fewer have addressed the emotion and politics of ‘nostalgia’ (Boym, 2001) in working-class heritage sites, notably the Living Museum. In a context where socio-economic disparities have expanded recently, Living Museums are one of the few heritage sites that celebrate British working-class everyday life and identity. Typically, this working class is homogenously white, and Britons’ relationship with global capitalism and colonialism overlooked or glossed. To a point, these omissions are reflected in histories of working-class lives in the nineteenth/ early twentieth centuries with whiteness taken for granted in studies that prioritise urban, unionised, British-born workers. Working in partnership with ‘Beamish: the Living Museum of the North’, this project asks how can working-class ‘heritage’ be productively transformed to address the shared history of a more diverse working-class membership. In evaluating the forms of nostalgia at work in working-class heritage sites, the project draws on scholarship that rejects simplistic interpretations of nostalgia as necessarily antimodern and conservative. Inspired by this work, this project engages with the emotion, modernism and prospective possibilities (Boym, 2001; Angé and Berliner, 2014) of a specifically classed nostalgia to identify opportunities for ‘honesty without hostility’ (Macha, 2021) in telling a more complicated but global story of the working-class past.   This project asks: 1) What forms of nostalgia are at work in the Living Museum and what contemporary anxieties do they represent? How do we make sense of and deal with these? Are these nostalgias necessarily exclusionary and do some kinds of nostalgia present opportunities for more inclusive practice? 2) What are the everyday tensions and negotiations in selecting some things as working-class ‘heritage’ and excluding others? What happens to working-class heritage when race, ethnicity and globalisation are foregrounded, and how far do Living Museum collections provide opportunities for telling a story of class that locates Britishness in a colonial past and global context? 3) What opportunities do Living Museums (dependent on paying visitors) have to develop narratives of class that address issues of race, migration, colonialism and globalisation? And how might heritage practice and historical research synthesise to co-produce those narratives?  The project is in collaboration with ‘Beamish: the Living Museum of the North’. First proposed in the 1950s to ‘illustrate vividly’ the disappearing industrial heritage of the Northeast and the communities that supported it, Beamish was the first Living Museum in the UK, opening in 1970. It remains one of the most successful open-air museums in western Europe with over 800, 000 visitors a year (pre-Covid) and hundreds of volunteers. It is almost uniquely successful among UK cultural or heritage sites in attracting visitors from lower-income groups. In 2019, it opened the first stage of a new development, the 1950s town. Collections and interpretation currently reflect a majority white, British-born regional history. In keeping with its status as a pioneer, Beamish is keen to challenge the homogeneity of current displays and address the shared histories of a more globally connected working class. This requires understanding what current visitors value about Beamish (and working-class history) as well as identifying how working-class heritage might better reflect the colonial context, membership and movement of the British working class. This research sits at the matrix of historical scholarship on class, Britishness and Empire; anthropologies of everyday life, heritage and nostalgia; and current heritage practice and policy. The research methods employed are interdisciplinary. The student will work ethnographically with current visitors, volunteers & learning staff alongside critical reading of collections, analysis of the material culture of exhibition spaces and visitor records to evaluate the working-class heritage (and nostalgia) at work in the Museum. To bring focus, the student will concentrate on three key objects or space-related case studies to evaluate the heritage narrative currently at work alongside developing critical historical analysis of the site to identify creative possibilities for reinterpretation. We would work with the student to identify these sites. This project requires a Collective Doctoral Award for its implementation: its outputs include a thesis, a report on the prospective possibilities of nostalgia, the production of materials to transform three key sites of interpretation at Beamish, and a suggested framework for implementing long term change in Beamish policy and practice, with the potential for application beyond Beamish. The project will challenge and prepare the student with a diverse skillset and showcase a pathbreaking collaborative methodology.
	Resources: It is anticipated that most of the student’s research will be based at Beamish Museum. Depending on the student  recruited, it is possible that they will require some ethnographic training in ethics and interviewing.We would encourage the student to present their work to core History, Anthropology and Heritage conferences. 3 x Conference attendances @ approx. £50 registration; £100 travel and £150 accommodation: £900. Good Digital Voice Recorder: £150 Transcription services for interviews @ £1/ minute; up to 30 interviews of maximum 1 hour: £1,800We would approach Durham History and Anthropology and NBCDTP for assistance with these costs. 
	Communication: The success of this project depends absolutely on strong collaboration. The team (Strange, Yarrow and Barker) will work together to kick off the project with the student and meet fortnightly either online or in person, as appropriate. The team will collectively set the annual learning agreement at the beginning of each academic year. Strange and Barker already have a strong collaborative relationship, having worked together to conduct a ‘global’ audit of the Beamish collections over the past twelve months. They continue to work collaboratively on developing a mobile, pop-up exhibition - ‘Global Beamish’ - that will launch in spring 2022 and are currently working towards developing an oral history programme that will train people in communities across the Northeast to collect their own oral histories. We fully expect the student to be part of the community at Beamish and the research community at Durham. 
	Benefits: The student will benefit from the challenging opportunity to work with a Living Museum. This will be a radical introduction to interdisciplinary work of a very different sort to normal, with benefits that are more striking as a result. The project stems from academic analysis of British working-class history but engages ethnographically to understand how that past is currently translated into, and understood as, ‘heritage’. In conducting this research within (and for) the Museum, the student will develop skills around visitor engagement, learning and outreach. In drawing out the policy and practice implications of this study, the student will gain a material understanding of the management and economics of heritage sites. Aside from developing transferable skills in historical archival research, ethnography and heritage work, the project provides a model of Impact underpinned by outstanding research.      The collaboration will consolidate Beamish’s reputation as a pioneer in ‘living’ heritage. Dependent on (predominantly white) working-class visitor numbers, few ‘Living Museums’ in western Europe interrogate the ‘whiteness’ of collections or locate the working-class past within a colonial context. For museums seeking to complicate working-class heritage, meaningful new outreach initiatives must work alongside understanding current visitor constituencies to identify how to transform heritage narratives with honesty but without alienation. This is the stark reality of museums dependent on visitor income. This project is integral to Beamish’s commitment, outlined in its strategy for the next twenty years, to transform a currently homogenous working-class past. The project will produce tangible and useful outcomes in terms of a summary report on the prospective possibilities of nostalgia at Beamish, the application of those possibilities in developing materials for the reinterpretation of three key sites/ objects, revision of collections policy (notably identifying gaps and how they might filled) and a final report suggesting frameworks for long term change. 
	Contributions: Beamish will provide:• workspace (including access to a computer) alongside access to research materials (spatial, archival and material);• access to Beamish staff, especially Ms. Barker but also the Keeper of Social History, volunteer co-ordinator, the outreach and engagement officer, the Friends of Beamish co-ordinator, Head of Collections, Head of Learning and marketing staff;  • provision of necessary consumables for use by the student in the practical analysis of material and conduct of the ethnography; • access to all staff training opportunities available to Beamish staff (in health and safety, diversity and inclusion, and heritage policy/ practice initiatives and so on)  
	Arrangement: The collaborative arrangements between the supervisors and Beamish are essential to the doctoral programme. The student will be based for much of the project at Beamish as the research is overwhelmingly located onsite. The student’s access to visitors, volunteers, school groups, materials and sites will be managed by Beamish staff, overseen by Ms. Barker who will introduce the student to Beamish paid staff and volunteers. In being based at Beamish, the student will feedback to Ms. Barker weekly. Strange will visit the student and Barker at Beamish once a month (supplementary to usual supervisory team meetings).     The student will undertake interviews with current volunteers and visitors; work alongside the learning team to develop materials for schools; and work with the Keeper of Social History to develop materials for the reinterpretation of three key objects / sites within the museum. They will develop further transferable skills in heritage visitor engagement and outreach and will benefit from understanding how a commercial heritage site operates. They will support and collaborate in delivering training to Beamish staff and volunteers. At regular intervals, they will present the project’s progress, challenges and opportunities to internal teams at Beamish and the Beamish Board of Trustees. We will support the student in presenting the project externally, to academic conferences but, also, the Open Air Museum Network (UK and Europe), the Social History Curators Group, and the Association of Independent Museums.  The supervisors will work to ensure that being based at Beamish does not preclude the student from integrating into the research communities in History and Anthropology at Durham. 
	Supervisory Team: The supervisory team bring complementary forms of disciplinary and methodological expertise to the project’s core focus on nostalgia, memory and heritage. Strange and Yarrow have developed their interests in nostalgia and memory through involvement in the regional 'Politics of affect' network (Newcastle, Durham and Northumbria) and are working towards a collaborative project on nostalgia, anxiety and alienation in British heritage. Strange and Barker have been working collaboratively for a year to conduct an audit of the global and colonial context for Beamish collections.  Strange is a social and cultural historian with expertise on British working class culture in the nineteenth and twentieth centuries. She has two single authored monographs, three co-authored books and has managed multiple large AHRC projects. She is currently running a Leverhulme Major Research Fellowship project on ‘Emotion and the Making of the Working Class’, a project that challenges the focus of histories of class on British born, industrial, urban and unionised males. She has extensive experience in working in co-produced research, Impact and engagement with Non-HE partners, including the National Trust, the People’s History Museum, Manchester Museum, Museum of the Home, the Kennel Club, Oldham Coliseum, multiple charities and Beamish. She has extensive PGR supervisory experience having supervised 18 PhD students to completion, many of whom received AHRC funding. She currently has one PhD submission pending (AHRC funded), plus three full time PGRs at different stages. Strange has been working collaboratively with Helen Barker at Beamish Museum for the past year.      Yarrow is a social anthropologist whose work uses ethnographic methods to explore the social significance of the past and the politics of ‘heritage’. These themes have been central to three major AHRC funded projects and to numerous publications, including his forthcoming book: The Object of Conservation: an ethnography of heritage practice. He also has extensive experience in working with non-HE organisations, including Historic Scotland, addressing issues of conservation and renovation. His current project is an ethnographic study of volunteers at the North Yorkshire Moors Railway and engages directly with issues of nostalgia, heritage and diversity. A second strand of his research is focused on challenging current anthropologies of development in post-colonial Africa and, particularly, Ghana. Barker has worked at Beamish for 15 years with a focus on community engagement, collections and engagement development.   Barker currently oversees the Collections Team and is project lead for the Remaking Beamish project – a transformative project within the museum to create a new time period (1950s) and expand the Georgian area including developing new ways for visitors to experience the museum and get more collections out of storage and on display.  She and Strange have been collaborating for the past year to audit of Beamish collections in order to develop a pop up exhibition, ‘Global Beamish’, that will tour the Northeast in summer 2022. They currently co-manage a Research Associate who is supporting this project. Barker’s background is in History and Heritage; she represents Beamish on multiple Social History and curator networks. 
	Research Environment: Nostalgia and the transformation of working-class heritage fits the values of Durham University by engaging meaningfully with issues of equality and inclusivity and developing relationships with regional partners. It fits with the institution’s strategic priorities too by building links between arts and humanities and the wider economy, in this case the heritage sector. Durham is a leading centre, nationally and internationally, for History. The project aligns closely to the strategy of its Modern British History (MBH) research group. A particular ethos of MBH is engagement with decolonisation, both in the curriculum and in research. This project, in interrogating the whiteness of working-class heritage and engaging with the global context for the region’s industrial past, makes this tangible in the one of the region’s top heritage attractions. The relationship between Beamish and Strange dates back to September 2020. Through the MBH research group, the successful student will have access to the lively research culture of staff and PGRs, with invited speakers and dedicated workshops, and members of staff working on relevant issues in other fields, geographies and chronologies e.g. Wood (everyday life); Mears (heritage); Stammers (heritage); Libard (race and politics); Waite (race in America); Saha (colonialism); Minto (inequalities and power). The department has a strong presence in the Centre for Nineteenth Century Studies, a node for scholars in the region and more broadly with a strong collaborative relationship with Birkbeck’s Centre for Nineteenth Century Studies. There are currently 24 PGRs in Modern British History (and many more in the department as a whole).  Modern British History forms an identified area of research strength in the Department of History’s strategic plan and REF documentation, with investment in additional posts in the past three years, including the appointment of a Chair in Modern British History. The department has eight permanent Modern British historians and four temporary appointments in the field. The successful candidate will receive the usual support for research activity from the department and Faculty of Arts and Humanities. The Department of Anthropology is host to a thriving community of over 70 PhD students who benefit from active involvement in a wide range of seminars (including the weekly social anthropology research seminar where students interact with leading scholars from Durham, the UK and beyond) and an annual PG conference. The student will be a member of the Social Anthropology Research Group which consists of 15 staff and a large community of postdoctoral researchers and PhD students. Beyond the supervisorial team, they will benefit from close dialogue with social anthropologists in the department with interests in heritage (Alexander, Abrams) and the politics of the past (Mookherjee, Fortis, Heywood). The Department of Anthropology is centrally involved with advanced training initiatives provided by the Doctoral Training Centre, including the innovative Writing Across Boundaries initiative which Yarrow co-directs. The successful student will also have access to the Durham Research Methods Centre, an innovative platform for delivering interdisciplinary research methods expertise and training, ranging from short courses to hosting the ‘Research Methods Café’. 
	Primary Subject: [History]
	Secondary Subject: [Ethnography and Anthropology]


