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Collaborative Doctoral Awards 
Competition (Staff-led) 

Part 1 : Project Proposal Application 
To be completed by the lead proposed supervisor(s) and non-
HE partner organisation.  

SECTION 1: PROJECT PROPOSAL AND CASE FOR SUPPORT 

Proposed Project Title: 

Project Summary: 
(Maximum 100 words) 

Name of Non-HE 
Partner Organisation: 

Name of Contact at 
non-HE Partner 
Organisation: 

Email 
Address: 

Primary AHRC Subject Area: 

Secondary AHRC Subject Area (if Interdisciplinary): 

Does the project Include a creative practice 
component? YES NO  

If you have listed two subject areas above, do you consider the project to be interdisciplinary? YES          NO          N/A  

Arts and 
Humanities 
Research Council 
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Please provide full details of the proposal and make your case for support below: 
(Maximum 750 words) 
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Please provide details of any resources and facilities, including details of any high cost equipment, fieldwork, training, etc., that may be 
required to complete the project successfully, and where you will seek these resources (e.g. NBCDTP; partner resources; 
departmental/school funds). Please include estimated costs: 
(Maximum 200 words) 

Please outline the arrangements for communication between the partner organisation and academic host organisation in regard of the 
project management and the monitoring of academic progress: 
(Maximum 150 words) 
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What benefits will accrue to the student and the partner organisation as a result of your collaboration? 
(Maximum 300 words) 

Please briefly state what financial (if any) or in-kind contribution the partner will be making over the duration of the award: 
(Maximum 100 words) 



6 

Please describe the nature of the collaborative arrangement and the activities the student will be taking with the organisation: 
(Maximum 300 words) 
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SECTION 2: SUPERVISION AND EXTERNAL ADVISORS 

First Supervisor: School/Department: 

Email Address: 

Second Supervisor: School/Department: 

Email Address: 

Additional Advisor: Organisation/Institution: 

Email Address: 

Additional Advisor: Organisation/Institution: 

Email Address: 
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Explain how the expertise of the supervisory team and external advisors will allow them to support the proposed project and the 
selected student: 
(Maximum 500 words) 
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SECTION 3: RESEARCH ENVIRONMENT 
Please provide details about the research environment the selected student will be joining and its suitability: 
(Maximum 500 words) 



49 Wantage Street 
Durham 

DH1 1LP 
07498 317352 

richard@differencenortheast.org.uk 
07498 317352 

Patron: Baroness Tanni Grey-Thompson 

1 November 2021 

To whom it may concern 

I write to confirm that Difference North East is very happy to work in partnership with [...] on her 

research project on disability and acting with skill. We believe that this project can achieve 

some important and exciting outcomes and aligns well with our work to change perceptions of 

disability. We look forward to working with [...] and her supervisor. 

Yours faithfully, 



Your Name

Development Manager 

richard@differencenortheast.org.uk 
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	Proposed Project Title: Developing an Inclusive Conception of Skilful Action

	Name of NonHE Partner Organisation: Difference North East
	Name of Contact at nonHE Partner Organisation: Richard Boggie
	Email Address: richard@differencenortheast.org.uk
	First Supervisor: Dr Katherine Puddifoot
	SchoolDepartment: Department of Philsophy, Durham University
	Email Address_2: katherine.h.puddifoot@durham.ac.uk
	Second Supervisor: Dr Benedict Smith
	SchoolDepartment_2: Department of Philsophy, Durham University
	Email Address_3: b.w.smith@durham.ac.uk
	Additional Advisor: Dr Christopher Hartworth
	OrganisationInstitution: Christopher@differencenortheast.org.uk
	Email Address_4: 
	Additional Advisor_2: 
	OrganisationInstitution_2: 
	Email Address_5: 
	Project Summary: What is skilful action? In both public thought and philosophy, those interested in this question often focus on examples of elite skill, e.g. 'expert athletes'. This project in philosophy of action and expertise will develop an inclusive conception of skill, capturing the ways disabled people act skilfully in everyday circumstances. We will work with our collaborators to use ideal philosophical theories of skill, lived experience of skilful action in disability, and local and very domain specific knowledge about the barriers faced by disabled people, to evolve a better understanding of skilful action that empowers disabled people and challenges public perceptions. 
	CP Yes: Off
	CP No: Yes
	ID Yes: Off
	ID No: Off
	ID N/A: Yes
	Project Proposal: If asked to remember when you last saw a skilled action you might think of the performance of an elite athlete, such as Roger Federer. If asked to think of a skilled action by a disabled person you might think of the performance of a Paralympic athlete, such as Sarah Storey. It can be harmful to conceive of skill in disability as requiring this level of elite performance, suggesting that disabled people who are not elite athletes cannot display skilled action. 
The tendency to focus on idealised conceptions of skill is reflected in philosophical research. When attempting to provide an account of what it is to be skilful, philosophers of skill and expertise, such as Wayne Christensen, Ellen Fridland, Hubert Dreyfus, John Sutton, and David Papineau, often focus attention on the performance of elite athletes such as cricketers, attempting to identify features of their actions that make them skilful. They then use observations about these elite examples to make broad generalisations about what it is to be skilled. One consequence of this methodology is that skilful action that is not deemed ideal, such as the skilful action displayed by many people with disabilities who are not elite athletes, is often not given recognition. 
Focusing on perfection means we miss insights about what it is to be skilful derived from moments of imperfection or everyday circumstances where disabled people are tackling social barriers. This project proposes to examine the ways disabled people act skilfully in everyday circumstances, given the barriers posed by society. For example, a seemingly mundane activity such as walking around the shop with a walking aid takes a lot of skill. Learning to navigate an environment which is not suited for one's bodily capacities, combined with the control, movement and coordination when using a walking aid, is an example of a skilled action. 
Recently, organisations and government bodies have used the knowledge from lived experiences of disability to influence and transform government policy. A good example of this is the Lived Experience Alliance promoted by Disability Rights UK and other partner organisations. This project uses the principles of community-based participatory research (CBPR), a research methodology that is based on the co-production of knowledge for the purposes of social justice. Our project uses community-based participatory research to analyse philosophical concepts regarding action and disability, developing these in ways that fit with the lived experience of disability, as a way of creating an inclusive methodology to improve philosophy and inform the public understanding of skill in disability. Work undertaken in a series of focus groups and workshops led by the student and our collaborators at Difference North East, a local charity working to challenge public perceptions of disability, will lead to the co-production of an inclusive account of skilful action and provide conceptual resources that can be used by those with lived experience of disability to understand and articulate both the ways that our co-researchers are skilful and the barriers to the ideal of skilful action that disabled people face. Here we will bridge a knowledge gap created by a lack of conceptual resources, creating what Miranda Fricker calls a hermeneutical justice.
The proposed project has three primary aims: (i) to develop an account of skilful action that reflects the variety of forms it can take, (ii) to use concepts from philosophy to challenge stereotypes and preconceptions about people with disabilities by highlighting, through campaign materials, how the actions that they engage in, including those that are required due to their disability, are skilful, and (iii) to create an inclusive methodology to improve philosophy and inform the public understanding of skill in disability. 
Research Questions:
What does an inclusive account of skilled action look like and how will we conceive of skill in the context of disability?
How will the lived experiences of skilled action and disability influence the way we do philosophy of skill/expertise?
How can challenging perceptions of skilled action and disability directly impact and promote change in public policy surrounding disability?
The main philosophical outputs of the project will be the doctoral thesis, two academic journal articles by the student and Dr Puddifoot, that will provide a much needed and innovative inclusive account of skilful action. Concrete practical outputs of the project will include zoom workshops/focus groups, campaign materials, e.g. posters, website and campaign videos for Difference North East, emphasising the skilful action displayed by disabled people in their everyday lives and an informative policy report to help organisations and their staff understand and adapt to disability. 




	Resources: There will be minimal costs required for organising focus groups and workshops. These will be great value for money because the outputs of the project have the potential to have profound implications for both the philosophical and public concept of disability. Focus groups will be held on zoom for accessibility reasons. We will need to offer a participation incentive, such as gift vouchers, for 20 people approximately £20. Total £400. Similarly, the workshop will be held on zoom but we will need to offer a participation incentive, such as gift vouchers, for 25 people at approximately £20 - totalling £500. A follow up workshop will have the same costs - totalling £500. The student will be able to access funding resources from Durham Philosophy Department, Faculty of Arts and Humanities, and Hatfield College Trust Fund. The costs outlined above will be fully covered by these sources of funding. The student will take a research methods training course from the Durham Research Methods Centre. Costs will be covered by the university. Campaign materials would include: website graphic design for a project webpage (£1000). Printing promotional materials such as posters and flyers (£500). This will be covered by NBCDPT funding.
	Communication: There will be regular meetings, twice a term, between the student, academic supervisors and their partners at Difference North East. The meeting with Dr Christopher Hartworth will be twice a term in which he will help with the organisation and content of workshops, and give guidance and advice on research progress. These meetings will review the progress of the project and plan next stages, including making arrangements for the focus groups and workshops. These meetings will be supplemented with monthly meetings between the student and one of the two academic supervisors, and annual progress meetings in the philosophy department, where the student's project will be reviewed by academic staff who are not directly related to the project. In the periods between meetings, communication will occur via email and phone.  
	Benefits: Difference is a charity that works to gather accounts of lived experience of disabled people to campaign to make real change, challenging discrimination against people based on disability. Difference is currently working on a campaign focusing on how accounts of skilled action in disability can be used to demonstrate that disabled people have transferable skills that can be applied to employment. By working with Difference, the student will therefore benefit from expert guidance by experienced mentors while she gathers from disabled people their accounts of lived experience of skilled action.
Guidance from charity partners will be crucial to the student while she co-produces, along with others with lived experience of disability, a conceptualisation of skilled action that reflects their lived experiences of skilled action in their everyday lives. The project aims to develop conceptual tools to empower disabled people to articulate their experiences of displaying skilled action. Charity representatives and service users with disabilities will provide feedback on whether the account developed by the project achieves this goal. These will directly contribute to the PhD thesis and journal articles by the student and Dr Puddifoot.
The partner organisation will benefit by having access to the accounts of lived experience of skill in disability acquired throughout the course of the project. The student will introduce to the charity and people with lived experience theoretical accounts of skilled action, and they will have the opportunity to contribute to the development of an inclusive conception of skilled action. The student will write a policy report with Difference North East that can be used to help organisations and their staff understand and adapt to disability. 
The account developed in the project will provide the basis of a campaign by the charity challenging preconceptions of skill and disability.

	Contributions: The consultancy rate for Dr Christopher Hartworth is calculated at £300 a day, as he has over 30 years experience in charity research and development. However, he will be supervising the student as an in-kind contribution of intellectual expertise and time devoted to helping the student shape the research; which includes assisting with data dissemination after the workshops take place. Dr Hartworth will be contributing 7 days worth of his time per year, which would have cost £7350 over the duration of the award. 
	Arrangement: The project will develop an account of skilled action that encompasses the lived experience of disabled people. The account will be co-produced through a series of focus groups and a workshop organised by the student with Difference. 
In the initial focus groups in Spring 2023 participants who have disabilities will be introduced to philosophical ideas about ideal skilful action. They will be asked to scrutinise these ideas, considering the extent to which they fit with their lived experience of skilled action. Lived experiences that conflict with the philosophical conception of skilled action will be gathered. 
In the workshop in Autumn 2023, focus group participants, staff from Difference North East, the student and her supervisors will work together to develop the outline of an inclusive conception of skilled action. 
From Autumn 2023-Summer 2024 the student will develop a fuller account of skilful action based on the outline conception developed in the workshops. Once this account has been developed in detail, a further follow up workshop will be held. In this workshop, in Autumn 2024, the student will receive feedback on the account of skilled action she has developed.
In the final 18 months of the project, in the academic years 2024-2025 and 2025-26, the student will write up the PhD thesis and draft two journal articles based on project outcomes. 
Throughout 2024-25 the student will also work with Difference North East to develop materials (e.g. poster, video) for a charity campaign emphasising the everyday skills demonstrated by people with disabilities. The campaign will seek to reshape social conceptions of disability and skill, empowering disabled people by highlighting the skilful action that they achieve. 

	Supervisory Team: The proposed academic supervisors for this project are Dr Katherine Puddifoot and Dr Benedict Smith. Dr Puddifoot has general research interests in stereotyping, discrimination and social justice. She has recently published a book with Oxford University Press on how stereotypes, including those around health and disability, can lead to individuals to be misperceived. She is therefore well placed to support the student in the development of this project aiming to challenge preconceptions of people with disabilities. Dr Puddifoot has also begun a project examining how lived experience of discrimination can contribute to understanding of unwitting prejudice and its implications for individuals who suffer discrimination. She is therefore in a select group of philosophers who have experience integrating accounts of lived experience into philosophical accounts, and is therefore in an ideal position to support the student in using this methodology. Dr Benedict Smith carries out research on lived experiences in relation to depression, so has experience looking at disability through the lens of lived experience. Dr Smith also has experience in holding engaged workshops with the public, he led teaching sessions on philosophy and depression at Newcastle Recovery College. He is therefore in a good position to advise the student on participatory research in a philosophical context.  
The external advisors at Difference North East have years of experience of gathering accounts of lived experience of disability, and of using these accounts to challenge preconceptions about disabled people. Since this project aims to achieve both of these things, the staff at difference have precisely the type of expertise required to support the student. Dr Christopher Hartworth at difference will be challenging the student to think about their research in the context of the charity and current campaigns. Dr Christopher Hartworth has over 20 years experience in social science research and working specifically with disadvantaged communities in the North East. Richard Boggie has lived experiences of disability and uses this experience to make a positive change; he has experience managing media and campaigns for the charity. The students' work will be developed into a campaign to challenge preconceptions about skill in disability. The student will also help with Differences' own campaign about skill in disability, in relation to employment. The external advisors are experienced campaigners who will be able to mentor the student to ensure that this campaign work is successful, and the ideas of the project reach as many people as possible. 

	Research Environment: The Philosophy Department at Durham University is a centre for world-leading research in a wide range of fields, grouped into four research clusters. It leads several interdisciplinary research centres, including the Centre for Humanities Engaging Science and Society (CHESS), the Durham Centre for Ancient and Medieval Philosophy, and the Centre for the History of Medicine and Disease. Collaborative interdisciplinary research is at the heart of the department’s research and impact strategy. The department is proud of the scholarly community that is open, representative and diverse: the department’s commitment to this is expressed through work of the Department’s Diversity and Inclusion Group, and our Athena Swan Bronze award.  
Each year, PhD students in Philosophy organise and participate in various reading groups, workshops and conferences as well as meetings of EIDOS, the Department’s postgraduate philosophy society. PhD students receive training on topics such as writing for publication, and from Year 2 onwards may gain experience teaching undergraduate classes. Every year, we host numerous events, including workshops, major conferences and talks by leading figures from across the world. Recent graduates have taken up academic positions at various academic institutions, including Trinity College Dublin and the University of Cambridge. The student has direct access to the Centre for Social Justice and Community Action, which involves researchers from different disciplines coming together to discuss communit-based participatory research. The student will have the opportunity to network with likeminded researchers and acces the wide range of events the centre holds including postgraduate forums and practical workshops.
	Primary Subject: [Philosophy]
	Secondary Subject: [Choose an item:]


