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Collaborative Doctoral Awards 
Competition (Staff-led) 

Part 1 : Project Proposal Application 
To be completed by the lead proposed supervisor(s) and non-
HE partner organisation.  

SECTION 1: PROJECT PROPOSAL AND CASE FOR SUPPORT 

Proposed Project Title: 

Project Summary: 
(Maximum 100 words) 

Name of Non-HE 
Partner Organisation: 

Name of Contact at 
non-HE Partner 
Organisation: 

Email 
Address: 

Primary AHRC Subject Area: 

Secondary AHRC Subject Area (if Interdisciplinary): 

Does the project Include a creative practice 
component? YES NO  

If you have listed two subject areas above, do you consider the project to be interdisciplinary? YES          NO          N/A  
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If Yes, please briefly state why: 
(Maximum 100 words): 



3 

Please provide full details of the proposal and make your case for support below: 
(Maximum 750 words) 
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Please provide details of any resources and facilities, including details of any high cost equipment, fieldwork, training, etc., that may be 
required to complete the project successfully, and where you will seek these resources (e.g. NBCDTP; partner resources; 
departmental/school funds). Please include estimated costs: 
(Maximum 200 words) 

Please outline the arrangements for communication between the partner organisation and academic host organisation in regard of the 
project management and the monitoring of academic progress: 
(Maximum 150 words) 
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What benefits will accrue to the student and the partner organisation as a result of your collaboration? 
(Maximum 300 words) 

Please briefly state what financial (if any) or in-kind contribution the partner will be making over the duration of the award: 
(Maximum 100 words) 
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Please describe the nature of the collaborative arrangement and the activities the student will be taking with the organisation: 
(Maximum 300 words) 
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SECTION 2: SUPERVISION AND EXTERNAL ADVISORS 

First Supervisor: School/Department: 

Email Address: 

Second Supervisor: School/Department: 

Email Address: 

Additional Advisor: Organisation/Institution: 

Email Address: 

Additional Advisor: Organisation/Institution: 

Email Address: 
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Explain how the expertise of the supervisory team and external advisors will allow them to support the proposed project and the 
selected student: 
(Maximum 500 words) 
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SECTION 3: RESEARCH ENVIRONMENT 
Please provide details about the research environment the selected student will be joining and its suitability: 
(Maximum 500 words) 
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SECTION 4: STUDENT SPECIFICATION 

In the event that your application is successful we would like to advertise the award on the Northern Bridge Consortium 
website as soon as possible following the announcement of the results. We’d therefore be grateful if you could complete the 

following Student Specification: 

(If a student has already been recruited, it is not necessary to complete this section.) 

For further information about this Collaborative Doctoral Award and to submit an expression of interest, please contact: 

Lead Supervisor (or 
alternative Contact) Email: 

Expressions of interest must be received no later than (dd/mm/yy): 

Expressions of interest should be accompanied by the following 
documentation (e.g. 2 page CV; personal statement): 

Interviews for shortlisted candidates are expected to take place: 
(e.g. Week Commencing dd/mm/yy) 

APPLICANT SPECIFICATION 

Note, applicants must also meet the criteria for the acceptance on a doctoral programme as set out by the host 
institution’s Postgraduate Admissions Service. 

Education and Professional 
Qualifications 

Essential Criteria 

Desirable Criteria 

Research and Impact Experience and 
Training 

Essential Criteria 

Desirable Criteria 

Professional Practice and Job-related 
Experience Essential Criteria 
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Desirable Criteria 

Interpersonal Skills 

Essential Criteria 

Desirable Criteria 

Other Factors 

Essential Criteria 

Desirable Criteria 


	SECTION 1: PROJECT PROPOSAL AND CASE FOR SUPPORT
	SECTION 2: SUPERVISION AND EXTERNAL ADVISORS
	SECTION 3: RESEARCH ENVIRONMENT

	Proposed Project Title: Trans Performance in the UK
	Name of NonHE Partner Organisation: Live Art Development Agency (LADA)
	Name of Contact at nonHE Partner Organisation: Megan Vaughan
	Email Address: megan@thisisliveart.co.uk
	First Supervisor: Rachel Hann
	SchoolDepartment: Northumbria University, Department of Arts
	Email Address_2: Rachel.hann@northumbria.ac.uk 
	Second Supervisor: Lazlo Pearlman 
	SchoolDepartment_2: Northumbria University, Department of Arts
	Email Address_3: Lazlo.pearlman@northumbria.ac.uk 
	Additional Advisor: Barak adé Soleil
	OrganisationInstitution: LADA
	Email Address_4: barak@thisisliveart.co.uk
	Additional Advisor_2: Chinasa Vivian Ezugha
	OrganisationInstitution_2: LADA
	Email Address_5: chinasa@thisisliveart.co.uk
	Lead Supervisor or alternative Contact: Dr Rachel Hann
	Email: Rachel.hann@northumbria.ac.uk 
	Project Summary: This project will conduct primary research into the concepts and methods of ‘trans creativity’ in the UK today. The term 'trans performance' is used as shorthand for practices undertaken by and for gender-variant artists and audiences. The selected PhD candidate will work closely with the Live Art Development Agency to investigate practical methods, policy guidance and new critical frameworks that desired by trans professionals and audiences. In academic terms, the project will provide new methods and frameworks for mapping, discussing, and reflecting upon the critical insights of trans creativity beyond the utilitarian education of cis (non-trans) audiences about trans trauma.
	CP Yes: Yes
	CP No: Off
	ID Yes: Off
	ID No: Off
	ID N/A: Yes
	Interdisciplinary Case: 
	Project Proposal: This project investigates the ‘moral panic’ (Pearce, Erikainen and Vincent 2020) produced by the UK and Scottish government’s Gender Recognition Act 2004 (GRA) consultations in 2017-20. During this period trans, nonbinary and gender non-conforming people have witnessed a political shift in the public visibility and scrutiny of gender identity rights (Hines 2020). Research is urgently needed that provides critical frameworks, narratives and creative methods for investigating what being ‘trans’ feels like in the UK today. This project will deliver this research by adopting ‘trans performance’ practitioners as a focus group for measuring and assessing routes to trans and nonbinary thriving in this new context. Artists such as Kate O’Donnell, Travis Alabanza, and Emma Frankland have all been celebrated for interrogating trans lived experiences through their autobiographical works. Yet, this project argues that trans artists are collectively shifting away from autobiographical works (often commissioned to educate cis audiences) towards the joys, needs, and politics of trans audiences. New research is required that argues the form, techniques, and political vitality of this trans creativity. As Frankland (2019) states, ‘to be a trans person is to be a person with an essential role in a balanced and harmonious society’. The ‘essential role’ of trans people in contemporary UK politics is a gap in the knowledge that this project will confront by providing new narratives, representations, and critical frameworks for being trans and nonbinary in the UK today. Example research questions include: - What impact has the 2017-2020 public consultations on the 2004 Gender Recognition Act had on the commissioning, production, and reception of trans and nonbinary performance practitioners in the UK?- What actions can UK performance institutions, including theatre venues, funding bodies, and drama schools, take in order for trans creativity to thrive in the UK?- How can concepts and practices of ‘trans-ing’ and nonbinary thinking transform the way performance practitioners collaborate, create work, and exchange knowledge?- What do trans and nonbinary audiences desire from the creative, critical, and methodological possibilities of trans creativity? The media profile ‘gender-critical’ voices during and after the government consultations has, according to Gendered Intelligence (2020), had a negative impact on trans wellbeing. This is markedly different to Time Magazine’s (2014) declaration of a ‘trans tipping point’ and trans nonbinary musician CN Lester (2012) feeling that trans inclusion was improving. This period also saw the first trans artistic director of a National Portfolio Organisation (NPO) for O’Donnell and Trans Creative and the critical success of trans nonbinary artist Travis Alabanza’s Burgerz (2017). However, this project argues that since 2018 the political framing of trans people has shifted towards a climate of interrogation, as signalled by the emergence of new organisations such as Women’s Place UK challenging the validity and legality of trans experience. For the purposes of this project, the UK Trans Performance ‘scene’ will be defined as performances by trans and nonbinary artists for theatre/art venues. For instance, We Dig (2020) is representative of Frankland’s approach and, while gender transition is a theme that informs the work, it also comments on broader politics of oppression, labour and social class. Frankland’s approach represents a group of practitioners – such as costume designer Daniel Lismore, set designer E. Mallin Parry, ‘transgender terrorist’ Miss Rosewood, live artist Niya B, comedian Krishna Istha and writer Tabby Lamb – who are adopting trans experiences as methodologies for making. In line with the selected candidates interests and expertise, this project will investigate the themes and contexts of this burgeoning UK trans performance scene and provide resources for future research. The project is open to PhD candidates either as a fully written or practice-based route. If fully written, they may choose to investigate how trans performance practitioners have reacted to this shift in UK gender politics since 2017. This may include a mapping through workshops (run in partnership with LADA) asking trans people, whether as practitioners or audiences, desire from ‘trans creativity’ and their perspectives on what ‘trans positive’ policies for venues, funders and educators entail. The practice-based route would be focused what counts as trans and/or nonbinary performance methods. This would include staging workshops with other trans artists as part of LADA’s DIY series to offer responses to techniques and working methods. The impact of Black and Global Majority trans artists will be essential to both routes, with at least one of the LADA workshops being devoted to decolonising gender. Consequently, this project is designed to platform the creative methods, critical models, and policies that sustain trans performance in the UK.
	Resources: There are no high-cost equipment needs beyond access to studios (dependent on the candidate selecting a practice-route, and the type of practice). Northumbria will provide these facilities gratis. The LADA workshops will be based in London and travel/accommodation costs for the candidate will be covered by research cost travel expenses (accom in London @ £180 x 2 nights + £90 train return x 3 events = £1350). The workshops will be part of LADA’s DIY series of events and publicized to their extensive network. LADA will provide access to studios to host and publicize the workshops as gratis (in kind input est. £3600, not including supervision). 
	Communication: The Co-Directors of LADA, Barak adé Soleil and Chinasa Vivian Ezugha, will be the nominated advisors on the project (supervision will be conducted via Teams). They will attend at least 3 supervisions per year and mentor the candidate in developing their practical work and/or engaging with LADA policies, as well as networking skills in the live art community. The primary supervisor (Rachel Hann) has been working with LADA for the last 2 years. Megan Vaughan (Finance and project manager) has  agreed to act as a liaison for organizing the workshops and ensuring the smooth running of the project’s relationship with LADA and LADA’s network. 
	Benefits: LADA’s access to trans artists working in and around the UK is unmatchable. LADA have worked with queer and trans* artists and arts workers since their foundation, and have supported projects which have specifically addressed trans* expression and representation within the UK’s cultural sector and within society more broadly. Most recently, our DIY professional development programme has included workshops led by significant trans* artists Oozing Gloop, Ivor MacAskill, Malik Nashad Sharpe and Es Morgan. LADA have recently hosted a residency programme and popular performance lecture on genderqueer Afrofutures by Ivy Monteiro, and a residency by Creature Cramps exploring gender neutral spaces. In 2019 they commissioned Nando Messias to create The Pink Supper, a work about violence and oppression of queer and trans* artists in Nando’s native Brazil. LADA have also supported the professional development of artist Travis Alabanza through a two year Cultural Leadership bursary. The PhD researcher will be mentored by the LADA staff in hosting trans safe events, networking, and staging workshops as part of their DIY series. LADA also have a live art archive that the successful candidate will have full access to, if required. 
	Contributions: LADA’s in-kind support totals £3600 (not including supervision time) by:• Offering their event space to support the three workshops, equivalent to £1500.• Offering expertise in hosting public events including guidelines for safeguarding speakers and audiences from any staged incursions, equivalent to £750.• Offering hospitality and staffing support for the three workshops, equivalent to £750.• Agreeing to publish a PDF report of the project outcomes on their website, equivalent to £200 (of PR and Communications staff time).• Promoting the workshops and the project through their own website, mailing list and social media, equivalent to £400 (of PR and Communications staff time).
	Arrangement: The PhD researcher will stage at least three events as part of the LADA DIY series. These will be a primary point of data collection. It will offer trans, nonbinary and gender-confirming artists aligned with the LADA network an opportunity to explore their practice / ideas. This is a service that has been urgently requested by LADA. 1-day workshops will be situated across the three years and will ‘test out’ a central question of the thesis (ideally 3 research questions aligned with the three events). These may focus on ‘decolonising gender’, ‘cisgenderism in theatre’, and ‘tactics for staging trans joy’. The workshops will be held in LADA's centrally located spaces in London. While LADA is a nationally focused resource, there is a high density of trans and nonbinary practitioners working in or around London. This is recognized by activities such as the Queer House agency (being based in London and the only agency for trans performers) and social activities such as Theatre Queer Meet Ups. LADA have requested new resources that urgency engaged trans and nonbinary artists aligned with their network and these workshops are a direct response to this policy need. In terms of policy experience, the PhD researcher will be part of LADA’s reworking of their trans safe policies. In particular, the candidate will be mentored on managing risks associated with trans artists (such as protests, in person or on social media, against changes to trans rights or celebrating trans creativity in the UK).  They will also consider projects such as the Trans Casting Charter (2021) and the impact of this on LADA aligned activities.  
	Supervisory Team: Dr Rachel Hann (she/her) is a trans woman who researches the material cultures of scenography, trans performance and climate crisis. Her most recent monograph was shortlisted for the Prague Quadrennial Publication Award 2019. Hann has successfully supervised 4 PhD projects to completion, including practiced-based and interview/workshop-based projects. She has two publications in production (due early 2022) aligned with the project on the scenographics of nonbinary drag and trans feminism for theatre. Hann is also currently writing a monograph on staging trans feelings. In 2019, Hann founded a steering group of 21 trans performance makers and academics to consult on the academic resources required for trans and nonbinary artists to thrive in the UK. This network, currently chaired by Hann, is looking to stage its first international symposium during this PhD project. The PhD candidate would be a central part of that symposium and their work would be included with the programme. Hann research profile: https://researchportal.northumbria.ac.uk/en/persons/rachel-hannDr Lazlo Pearlman (he/him) is a trans man whose work on trans masculinity and Jewish approaches to performance making are a principal resource in the field. With the concept of trans-ing as the most recent variation on this model, Pearlman’s work investigates the present ‘truth traps’ to dis-assemble the confessional model associated with solo trans performance. Pearlman is the current supervisor for 2 PhD projects. He completed his practice-based PhD on Performing the Trans- Body Text: Strategies for Productive Disruption in Identity-Based Performance supervised by Dr. Stephen Farrier and Dr, Experience Bryon at the Royal Central School of Speech and Drama in 2019. Pearlman has published on staging trans autobiographies and the limits this imposes as well as leading focus groups with trans audiences. He continues to work as a performance artist and sits on the Board of Trustees for Curious Arts (Newcastle). Pearlman research profile: https://www.northumbria.ac.uk/about-us/our-staff/p/lazlo-pearlman/Barak adé Soleil (he + they) is the recently appointed co-Director of LADA. Barak has been involved in the contemporary arts field since 1991. Their creative practice draws upon the performativity and labour of the racialised, disabled and queer body; informed by extensive experimentation and rigorous studies in the traditions of the African Diaspora, contemporary techniques in dance and theatre, and postmodernism. Throughout their creative career, Barak has engaged with diverse communities, artists, creatives, presenters and organisations at the local, national and international scale.Chinasa Vivian Ezugha (she/her) is the recently appointed co-Director of LADA. (she/her) is an award-winning Nigerian-born, British artist living and working in Hampshire. Her interdisciplinary practice spans Live Art, film and drawing. Interested in history and how it is performed in the mundanity of everyday living, performance for her is an embodiment of past, present and future experiences. Born in Nigeria, Enugu state in 1991, Ezugha makes work that connects her to her cultural heritage and to questions about her identity as a Black woman living in England. 
	Research Environment: Most directly, the candidate will benefit from being part of an emergent ‘trans performance’ research cluster at Northumbria. Pearlman and Hann are currently engaged in leading new research initiatives that capitalise on the extremely rare capacity for genuinely trans-led research cluster at a single institution. Post pandemic, this cluster will stage a series of events investigating the cultural, artistic and politics contexts of being trans and nonbinary post the UK and Scottish government’s Gender Recognition Act (2004) consultations between 2017-2020. This is in collaboration with the leading organizations devoted to trans creativity, such as the Trans Learning Partnership, Trans Creative, Trans Acting and LADA. The candidate will directly benefit from co-leading these events and forming a vital part of this almost unique opportunity to be part of a trans performance research cluster.  The Department of Arts also host bespoke research training events on audience research techniques (including interviews and workshops) lead by researchers, such Dr Kate Egan and Dr Russ Hunter, who specialize in this form of primary data gathering and analysis. The candidate will have access to this specialist knowledge through the Arts Research Training workshop series as well as through one-to-one drop in sessions. More broadly, Northumbria University is in the UK top 10 for research power in Art and Design and the Faculty is rated top 25 in the UK for its Art and Design research environment. The Department of Arts possesses a rich research environment of global renown, cultivating dialogues between practice-based and critical / historical / theoretical streams of cross-disciplinary research, and addressing academic, professional and wider public audiences. There is a dynamic PGR community within Arts with a large amount being practice-based. In 2021/22 we have 73 PhD students in Arts and over 65 completions since 2014. The University was part of the AHRC Northumbria-Sunderland Centre for Doctoral Training (CDT), at that time the only Collaborative AHRC Block Grant, which fostered cross-disciplinary collaboration in art and design. In terms of disciplinary support, upon registration the PhD candidate will become a member of the Spaces of Appearance in Theatre and Performance research group, which currently includes 12 PGR projects and 10 members of staff. As the hub for theatre and performance researchers at Northumbria, the group hosts regular output research sharings (where staff and PGR share draft outputs such as articles or documentation for discussion), a biannual Staff-PGR symposium (with presentations from staff and PGR), external speakers, public events, and PGR-focused development activities related to the discipline. The Department of Arts also hosts the Contemporary Arts Research Forum (CARF), led by performance researchers Prof. Gavin Butt and Prof. Corin Sworn, which offers two events (with a mixture of internal and examiner speakers) per month on issues related to artistic practice and criticism. CARF also hosts PGR led events and has opportunities for the candidate to receive feedback from the colleagues beyond theatre and performance. Spaces of Appearance in Theatre and Performance Research group: https://research.northumbria.ac.uk/spacesappearance/  
	EoIs: 10/01/2022
	Supporting Docs: 2-page CV; 1-page personal statement; 750 word research proposal 
	Interviews: 07/03/2022
	Education - Essential: - 2.1 at B.A. and merit at M.A.; - Experience of attending gender-variant, trans, or nonbinary led performance 
	Education - Desirable: - First at B.A. and distinction at M.A.; - Experience of creating gender-variant, trans, or nonbinary led performance
	Research - Essential: - Methodological experience commensurate with the written or creative route (interviews, focus groups, practice research, etc.) 
	Research - Desirable: - Research outputs: including artworks and/or exhibitions foregrounding a research agenda.
	Experience - Essential: - Relevant experience of working as an artist. 
	Experience - Desirable: - Extensive experience working as an artist in the UK and/or Internationally.
	Interpersonal - Essential: - Experience of working collaboratively with project partners or teams.
	Interpersonal - Desirable: - Experience of managing and undertaking work on either a funded project or a project with a budget.
	Other - Essential: 
	Other - Desirable: 
	Primary Subject: [Drama and Theatre Studies]
	Secondary Subject: [Choose an item:]


