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Collaborative Doctoral Awards 
Competition (Staff-led) 

Part 1 : Project Proposal Application 
To be completed by the lead proposed supervisor(s) and non-
HE partner organisation.  

SECTION 1: PROJECT PROPOSAL AND CASE FOR SUPPORT 

Proposed Project Title: 

Project Summary: 
(Maximum 100 words) 

Name of Non-HE 
Partner Organisation: 

Name of Contact at 
non-HE Partner 
Organisation: 

Email 
Address: 

Primary AHRC Subject Area: 

Secondary AHRC Subject Area (if Interdisciplinary): 

Does the project Include a creative practice 
component? YES NO  

If you have listed two subject areas above, do you consider the project to be interdisciplinary? YES          NO          N/A  
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If Yes, please briefly state why: 
(Maximum 100 words): 
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Please provide full details of the proposal and make your case for support below: 
(Maximum 750 words) 
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Please provide details of any resources and facilities, including details of any high cost equipment, fieldwork, training, etc., that may be 
required to complete the project successfully, and where you will seek these resources (e.g. NBCDTP; partner resources; 
departmental/school funds). Please include estimated costs: 
(Maximum 200 words) 

Please outline the arrangements for communication between the partner organisation and academic host organisation in regard of the 
project management and the monitoring of academic progress: 
(Maximum 150 words) 
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What benefits will accrue to the student and the partner organisation as a result of your collaboration? 
(Maximum 300 words) 

Please briefly state what financial (if any) or in-kind contribution the partner will be making over the duration of the award: 
(Maximum 100 words) 
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Please describe the nature of the collaborative arrangement and the activities the student will be taking with the organisation: 
(Maximum 300 words) 
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SECTION 2: SUPERVISION AND EXTERNAL ADVISORS 

First Supervisor: School/Department: 

Email Address: 

Second Supervisor: School/Department: 

Email Address: 

Additional Advisor: Organisation/Institution: 

Email Address: 

Additional Advisor: Organisation/Institution: 

Email Address: 
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Explain how the expertise of the supervisory team and external advisors will allow them to support the proposed project and the 
selected student: 
(Maximum 500 words) 
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SECTION 3: RESEARCH ENVIRONMENT 
Please provide details about the research environment the selected student will be joining and its suitability: 
(Maximum 500 words) 
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SECTION 4: STUDENT SPECIFICATION 

In the event that your application is successful we would like to advertise the award on the Northern Bridge Consortium 
website as soon as possible following the announcement of the results. We’d therefore be grateful if you could complete the 

following Student Specification: 

(If a student has already been recruited, it is not necessary to complete this section.) 

For further information about this Collaborative Doctoral Award and to submit an expression of interest, please contact: 

Lead Supervisor (or 
alternative Contact) Email: 

Expressions of interest must be received no later than (dd/mm/yy): 

Expressions of interest should be accompanied by the following 
documentation (e.g. 2 page CV; personal statement): 

Interviews for shortlisted candidates are expected to take place: 
(e.g. Week Commencing dd/mm/yy) 

APPLICANT SPECIFICATION 

Note, applicants must also meet the criteria for the acceptance on a doctoral programme as set out by the host 
institution’s Postgraduate Admissions Service. 

Education and Professional 
Qualifications 

Essential Criteria 

Desirable Criteria 

Research and Impact Experience and 
Training 

Essential Criteria 

Desirable Criteria 

Professional Practice and Job-related 
Experience Essential Criteria 
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Desirable Criteria 

Interpersonal Skills 

Essential Criteria 

Desirable Criteria 

Other Factors 

Essential Criteria 

Desirable Criteria 


	SECTION 1: PROJECT PROPOSAL AND CASE FOR SUPPORT
	SECTION 2: SUPERVISION AND EXTERNAL ADVISORS
	SECTION 3: RESEARCH ENVIRONMENT

	Proposed Project Title: The Importance of Youth in the Early Modern Economy: Apprentices and their peer-networks, 1605-1800
	Name of NonHE Partner Organisation: The Stationers’ Company (The Worshipful Company of Stationers and Newpaper Makers), Ave Maria Lane, London, EC4M 7DD
	Name of Contact at nonHE Partner Organisation: Dr Ruth Frendo
	Email Address: archivist@stationers.org 
	First Supervisor: Professor Jeremy Boulton (40%)
	SchoolDepartment: History, Classics and Archaeology, Newcastle University
	Email Address_2: jeremy.boulton@ncl.ac.uk 
	Second Supervisor: Dr Barbara Crosbie (40%)
	SchoolDepartment_2: History, Durham University 
	Email Address_3: barbara.crosbie@durham.ac.uk
	Additional Advisor: Dr Ruth Connolly (20%)
	OrganisationInstitution: English Literature, Language and Linguistics, Newcastle University
	Email Address_4: ruth.connolly@ncl.ac.uk
	Additional Advisor_2: Dr Ruth Frendo
	OrganisationInstitution_2: Stationers' Company
	Email Address_5: archivist@stationers.org 
	Lead Supervisor or alternative Contact: Dr. Barbara Crosbie
	Email: barbara.crosbie@durham.ac.uk 
	Project Summary: This project uses the apprentice records of the Stationers' Company to explore the thesis that peer relationships forged between apprentices – that is their peer-to-peer social bonds – were fundamental to their subsequent career development. Many apprentices did not complete their apprenticeship or were never made ‘free’ of the guild they joined, yet scholarship assumes that it is the association with a master that is definitive of a successful apprentice career. This study uses quantitative and qualitative data to understand the role of the peer-network in establishing and advancing the careers of the Stationers’ apprentices and to re-evaluate the apprenticeship system. 
	CP Yes: Off
	CP No: Yes
	ID Yes: Off
	ID No: Off
	ID N/A: Yes
	Interdisciplinary Case: 
	Project Proposal: Apprenticeships were a ubiquitous feature of early modern society, and a key way in which young people of the 'middling' and 'lower' sort made their way into employment. Current scholarship is increasingly aware of the vital economic role played by systems of apprenticeship that transmitted expert knowledge and provided practical training (Zeev et al, 2017; Mokyr et al, 2018; Wallis 2019). Existing studies focus on quantifiable data that renders the individual invisible and downplay, or even overlook, the cultural and social dynamics that underpin apprenticeship systems. They leave numerous questions unanswered or incompletely answered. These include basic questions of recruitment and of regulation. How were apprentices found? How did they find their way to particular masters? How did patterns of political, social, religious or regional affiliation shape recruitment?  How, when, and why did rules and regulations governing apprentices change? Very little is known about what happens to the large proportion of apprentices who dropped out and never achieved their 'freedom', and few studies ever look beyond the master-apprentice relationships of those who did. What happened after an apprenticeship, especially to those who did not complete their term, or the time-served who abandon their trade? Are there communities of ex-apprentices operating both inside and outside of their trades? There is a wide-ranging project currently underway to collect metadata relating to some of these questions in order to bridge gaps in our knowledge (Wallis, 2021), but again this seeks to determine large-scale trends across England.  A historiography that begins with the experience of the individuals involved in the apprentice system is essential to interrogate both quantitative findings and the assumptions which underpin them.              One such assumption is that it is the master-apprentice relationship that is central to understanding the nature of success or failure within – and indeed of – the apprenticeship system. This project instead examines the thesis that the social networks within which apprenticeship took place, including peer networks, offer a more nuanced and wide-ranging perspective from which to understand how apprenticeship functioned or failed.  The Stationers’ Company’s unbroken records of apprentices bound from 1605 to 1800 provide the crucial archive to address these questions. The Company regulated paper-making, bookbinding, engraving, printing and bookselling, enabling comparison within and across trades of the social and personal networks that found, trained and supported apprentices during and after the period of apprenticeship. The Company  took on female apprentices from the late seventeenth century, enabling the analysis of how these social and support networks and their patterns of affiliation intersected with gender. Quantitative analyses will map out who stayed to finish their apprenticeships, and who did not, and examine what happened to each cohort. A series of microhistories will interrogate these patterns by focusing on the experience of individual apprentices who did not finish their apprenticeships and evaluating the impact of having been part of the apprentice cohort. Did their apprenticeship have a significant influence on their subsequent economic and labouring lives? What does their experience reveal about apprenticeship as a socialising as well as an economic process? How was  a group identity as 'apprentices' constructed or entered into and what aspects of that identity - including friendships made and networks established - outlast the time-period of the apprenticeship itself?     The student will undertake a 3-month placement at the Stationers' Company to familiarise themselves with the archive. The scale of the project is enabled by the digitisation of some holdings as part of two major projects, Records of London's Livery Companies Online and The London Book Trades Index. Large scale prosopography for apprentices who remained in London is also now possible through the digitisation of key indexes and records (London Gazette, Boyd’s Marriage Index). A case study of Newcastle upon Tyne (the largest provincial printing centre in the eighteenth century) will provide comparative information on the career trajectories of those who left the city.        The research addresses the role apprenticeship played in sustaining the cultural, political and economic networks that drove the print trade, and provides detailed insights into the wider economic and social significance of the networks of influence that apprenticeship fostered.  The project will also evaluate the Stationers' current apprenticeship programme,  its modern cohort and their experiences, reading present practice in relation to the Stationers' historic investment and expertise in supporting its apprentices. A stand-alone placement of three months will be dedicated to assessing the outcomes for recent apprentices and, under the auspices of the Company's 'Apprentice Future' scheme, to co-developing a new network intended to give the Company the opportunity to provide support and mentoring  for apprentices outside London and to bring a new and more diverse cohort into the Company. 
	Resources: 
	Communication: Academic: There will be scheduled monthly meetings with the student and the main supervisors and a meeting with the whole project team every three months. These will be virtual meetings when an attendee is off-site but otherwise the default will be face-to-face meetings. These meetings and a brief student-created summary of the discussions will be recorded on Newcastle University's NU Reflect platform and confirmed and signed-off by the supervisor(s). Placement: Two meetings will be scheduled for the start and finish of the period working directly with the Stationers'  and an additional meeting with the whole project team will be included half-way through the process to review and discuss progress. The student will provide a written account of placement meetings and milestones on Newcastle University’s dedicated Placement e-platform; the whole team including external advisors will have automatic access to all materials posted.  More informal contact about day-to-day queries will be maintained  via email or through the chat function on a Teams site dedicated to the project.  
	Benefits: A) The student will receive practical training in archival research, an introduction to relevant Stationers’ records, catalogues,  search techniques and other resources essential for conducting their research project. They will experience working in a professional archival environment at the Stationers’ Company under the dedicated supervision of the Company’s Archivist. They will also work with the Stationers' Education Committee, the companies and apprentices involved in the current scheme,  and directly with  Helen Esmonde, chair of the Committee and past Master of the Company, to develop an evaluation process and plan the sustainable expansion of the Stationers' current apprentices scheme. This process means the student will acquire direct experience of research impact, policy formation at the host institution, and knowledge transfer.  B) From its beginnings the Stationers’ Company has seen apprenticeships as central to its activities and it has spearheaded work first across London and then across the rest of the country to attract, support and mentor apprentices.  In early 2017 the Stationers’ formed a new Education Committee and created a major apprenticeship event, most recently involving 60 companies and 3000 students, and developed an association with Leeds Apprenticeship Fair to offer apprenticeship opportunities.   Due to the restrictions of Covid, in 2020 the Stationers created the ‘Apprentice Futures’ website as a platform for students to link with companies and hear the stories of other apprentices, followed in 2021 by a series of virtual workshops. Evaluating the experience of the past three-year cycle for the Company and the apprentices and co-planning the  sustainable expansion of the scheme nationwide will be crucial to future success.  
	Contributions: The student will be provided with suitable workspace and IT access and be directly supervised and guided by the Company archivist, Dr. Ruth Frendo. They will also receive direct supervision and support from Ms Esmonde. The student will be invited to participate in the Committee’s planning sessions and apprenticeship events, allowing them to work alongside and be mentored by people with considerable experience of communications, business management and training provision. 
	Arrangement: The student will undertake a six-month placement at the Stationers’ Company, divided into two parts. The first three-month placement, scheduled for the second half of Year One, will be based in the Stationers’ Company Archive, and will provide the student with intensive training in the processes of catalogue and archive interrogation.  Dr Frendo will introduce the student to the key archival materials (including the Company Court Books, Apprentice Registers, Freedom Registers and Pension Books), and instruct them in the interpretation and use of the Stationers’ records. The student will be able to publicise their research via the Stationers’ Company’s social media platforms and to curate an exhibition at Stationers’ Hall for its annual public-facing Company event. The second part of the placement will take place at the end of the studentship, and will be jointly supervised by Dr Frendo and Ms Esmonde. In this stage, the student will employ the analytical skills they have developed over the course of their research to evaluate the Company’s current procedures for recruiting and supporting apprentices. The results of this evaluation will feed into the Company’s strategic framework for expanding its apprenticeship scheme, and the student will be encouraged to contribute to the development of this strategy.  This will give the student the opportunity to participate in a practical application of their research, working alongside members of the Company who have extensive experience of organising and providing vocational training. By meeting former, current and prospective apprentices, they will enrich their understanding of the issues and possibilities associated with further education today and contribute directly to the policy formation of a key stakeholder in modern apprenticeship provision.
	Supervisory Team: Professor Jeremy Boulton (History) is an experienced doctoral supervisor. He has supervised 10 PhDs to completion and is currently supervising two further students, one of whom is AHRC-funded. He has published widely on the social, demographic and economic history of early modern London, specialising recently in the history of welfare, mortality and the reconstruction of the lives of London’s poor.  Particularly relevant publications include his biographical studies of John Bedford, a seventeenth-century parish clerk, and that of Elizabeth Laroon, daughter of the late seventeenth-century painter Marcellus Laroon (Boulton 2007, 2017). He has also led the Pauper Lives project since 2004, a project devoted to uncovering the experience of poverty in early modern Georgian Westminster, which has received major research grants from the Wellcome Trust, Leverhulme Trust and the ESRC (http://research.ncl.ac.uk/pauperlives ). Dr Barbara Crosbie (History) is a historian of age relations, with particular interests in both apprenticeship and the print trade. Her recent monograph (2020) includes two chapters that explore the lives of eighteenth-century apprentices living in Newcastle upon Tyne from both economic and cultural perspectives. She has also published on the provincial print trade, on the construction and expression of political identity in street print, and co-edited a collection that explores the interconnections between economic and cultural change. She is a PhD co-supervisor and supervises an MRes.    Dr Ruth Connolly (Literature) is a scholarly editor with interests in early modern book history and printhouse practice that have developed from editing the work of early modern writers who worked closely with stationers and publishers in publishing their works. She has particular expertise in tracing the political and religious affiliations of stationers and printers (Cain and Connolly, 2013, 2021). She is co-supervisor of a current Northern Bridge-funded CDA with the National Library of Scotland and has served as an internal and external PhD examiner Dr. Ruth Frendo did her Ph.D in Literature and acquired considerable experience of working with academic researchers, and of wider public engagement, in archival posts at the London School of Economics, the Courtauld Institute, Shakespeare’s Globe, the Institute for Advanced Legal Studies, and the Garden Museum. She started working as the Stationers’ Company Archivist in 2017. Since then she has been working to encourage new research in the Archive, raise the profile of the Archive within the Company by curating exhibitions at the Hall, organising and participating in Company cultural events centred on the Company’s holdings, and expanding the resources, aids and materials available for academic and public researchers. Her latest work focuses on the development and growth of the Archive’s digital platforms and on connecting the history of the Company with its current practices.  
	Research Environment: Newcastle University, Durham University and the Stationers’ Company are the natural homes for this project. The student will enter a research environment distinguished by its intellectual breadth and critical innovation.  Newcastle University’s research profile in print studies stretches from the late medieval to the postcolonial period and it has specific strengths in early modern print and in London urban culture and demography. In the School of History, early modern print studies are pursued by Morton, Hammersley, and Somers, the study of early modern and eighteenth-century London history by Boulton, and of eighteenth-century economic history by Hope. In English, print studies is researched by Nafde (an AHRC early career Leadership fellow in print studies), de Rycker, Richards and Connolly, by Hone, who has a specific interest in eighteenth-century clandestine and illegal printing in London, and Grenby. Their expertise in these disciplines  covers the fields of scholarly editing and descriptive bibliography; historical book trade research; the analysis of printed images and material ephemera; urban demography, prosopography, welfare and local history. These scholars are convened through the Medieval and Early Modern Research Group (MEMS) at Newcastle University through regular research roundtable events. MEMS and the Stationers’ Company jointly convene a monthly print seminar series that brings together the international scholarly network working with the Stationers’ Company, a grouping that includes PGRs and established senior colleagues. MEMS and the Stationers' Company, led  by Connolly and Frendo, will co-host a major print studies conference in July 2022.  The History of the Book research group, which sits within the Institute of Medieval and Early Modern Studies (IMEMS) and is headed by Prof. Richard Gameson (History), brings together Durham scholars interested books and their production. Their annual conference attracts international expertise to the university. The new IMEMS research strand The Georgian North (1714-1830) led by Prof. Fiona Robertson (English) will also convene colleges working on the history of the book, alongside those interested in performance and world heritage. Both groups draw on the collections of rare print held in Durham, and the University Library has an extensive holding of modern reference works for studying the history of the book in all its aspects, including early modern printing. Historians of the early modern period working on related topics include Julie Marfany and Alex Brown (the economics of the household and the life cycle), Andy Wood (social relations of everyday life), Alex Barber and Stephen Taylor (religious culture and the transmission of ideas), and Adrian Green (libraries and reading culture). Regular scholarly conversations are convened both through IMEMS and departmental research clusters (such as the Social and Economic research group).  The student will therefore be rapidly inducted into key research networks and environments, locally, nationally and internationally which will also support them further on in their career and in the research and development of their dissertation.  
	EoIs: 4 February 2022
	Supporting Docs: A short (1-2 page) academic CV and a letter explaining why you would like to undertake this project and how you meet the essential and (where possible) desirable criteria for the person undertaking it.
	Interviews: Week commencing 21 February 2022.
	Education - Essential: UG degree in History or cognate discipline.PG qualification (in hand or pending) in History or cognate discipline, or equivalent professional experience.
	Education - Desirable: Evidence of sustained interest in the study of the early modern period (c. 1500-1800)Evidence of having worked with early modern documents.
	Research - Essential: Evidence of ability to communicate or use academically- acquired knowledge or skills in  non-HE environments.
	Research - Desirable: Practical experience working with non-HE or public-facing institutions to support aspects of their work.
	Experience - Essential: Evidence of the ability to work successfully with others to deliver or assess a project.Evidence of ability to work successfully to deadlines.
	Experience - Desirable: Practical experience in gathering feedback to assess a project and/or practical experience in setting up a network or group.  
	Interpersonal - Essential: Evidence of having excellent written and oral communication skills.
	Interpersonal - Desirable: 
	Other - Essential: 
	Other - Desirable: 
	Primary Subject: [History]
	Secondary Subject: [Choose an item:]


